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The Eastern Oregon Correctional Institution in Pendleton, Oregon nestles in a valley
formed by the Umatilla River in the rural eastern part of the state. Here the inmate/
students who participated in the New Directions Education Project worked toward
their Associate Degrees. They encouraged one another to continue studying; talked t
their children about their studies; decided which college to attend after their release
and emotionally connected with the people in the community who gave support to
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their efforts.

Prior to 1994 this was a common occur-
rence at EOCI. A full educational program
was offered, with men studying for a GED,
a high school diploma or an Associate
Degree, all under the leadership of Blue
Mountain Community College, under
contract with the
Oregon Depart-
ment of Correc-
tions. During an
eight year pe-
riod, 24 inmates
received their
Associate Degrees. But, when the federal
Crime Bill of 1994 was passed Pell Grants
could no longer be given to prison inmates
and, that same year, voters in the state of
Oregon passed an initiative, Measure 17,
which the Oregon Department of Correc-
tions interpreted to mean that education for
inmates was provided only up to the GED
certificate.

The atmosphere at EOCI changed over-
night. No longer did those studying for
their GED certificate have an extended
goal. Some did not even want to pass their
last GED tests because it meant the end to
their formal education.

““We have been very encouraged
by the response of our students
in their evaluations and in
personal letters sent to us.”

A few years later, at a national meeting of
the Correctional Education Association,
two EOCI instructors met an instructor
from Jefferson Community College in Lou-
isville, Kentucky. At Jefferson they had
built a college-transfer program using funds
from individuals,
churches, and civic
organizations. Mo-
tivated by the ex-
ample, on returning
to Pendleton the two
gathered together a
few others with the same vision and, in the
fall of 1999, formed a committee to raise
local funds in order to provide college-
transfer classes at EOCI. Thus the New
Directions Education Project was born.
(continued on page 2)
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“These last four courses have been
my first college experience. I did not
do well in high school and assumed I
would do less well in college. I am no

longer intimidated by college . ..
I am looking forward to next October
when classes start again.
Once again thank you.”

Inmate/Student

The New Directions Education Project Committee was
made up of the two instructors, a counselor, a religious
volunteer, and a retired businessman. They wrote letters
to churches and civic groups offering to come to their
gatherings to tell about the program. Newspaper articles
appeared, detailing the program. As individuals and
groups gave donations, a core of supporters was devel-
oped and enough money was collected to fund the first
class, Intercultural Communications, in the spring of
2000. Fifteen inmates enrolled and over sixty inmates
applied for the scholarships.

During the 2000-2001 academic year we offered one class
for the fall term and then expanded to two classes for
winter and spring terms. This academic year we have
planned two classes each term with a lab science class
included as one of them (a first for us!).

Our board does fund-raising, decides on criteria for
applicants, selects scholarship recipients, makes
arrangements for the college-transfer classes through Blue
Mountain Community College, pays tuition, buys text-
books and supplies, and evaluates the program. The
criteria for selection into the program are: a qualifying
ASSET score (college entrance exam), a good conduct
record at the prison, a good job record in prison,
previous participation in character-changing programs,
a valid GED or high school diploma but not yet holding
an Associate Degree, a recommendation from the
applicant’s EOCI counselor, and an essay by the appli-
cant telling why a college education is important to him.
Members of the board have contributed over 500 hours
of volunteer time in the past fiscal year.

The donor group consists of 60 individuals, three
churches, and four civic groups. We have received one
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grant from the Paul G. Allen Foundation and have
applied for additional grants this year. One local donor
has given several significant gifts and all of the donors
have been very enthusiastic in their response. Most of the
individual donors have given $100 to provide tuition for
one inmate/student for a three-credit class. The inmate
pays $20 so that he has a personal commitment to the
program. Our program picks up the remainder of the $126
fee plus the cost of textbooks.

The committee has been in contact with our local state
senator and our state representative, to enlist their help in
encouraging the Oregon Department of Corrections to
apply for the federal “Specter” grants (Grants to States
for Workplace and Community Transition Training for
Incarcerated Youth Offenders Program CFDA 84.331).
This program gives funds to the states which apply, to be
used for training and/or college-level classes for young
offenders. The grants would make it possible to offer
college classes although at the present time the Oregon
Department of Corrections has said that if the funds were
received, it would not be a high priority to use them for
college classes. Oregon is one of only five states that have
not applied for the grants.

“I want to take a moment to let you
know that I truly appreciate, more
than I can express, this opportunity.
I am 35 years old and I spent 6 years
in the U. S. Navy. I never thought I
would attempt college, especially as
I got older. Well, now, I want nothing
more than my degree. I now look
forward to each Wednesday
(the day of class) with eager
anticipation. This is all due to a
group of wonderful people in this
community of Pendleton that have
made me feel like I matter. Your
donations have in a sense given
me part of my life back.”

Inmate/Student
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Fidelity Bonds: Unique Job Placement Tool

Ron Rubbin, Director, Federal Bond Program

For the past 35 years, the FBP has issued Fidelity Bond insur-  ered gives the new worker a chance to demonstrate work

ance policies that take the risk out of risky hires by guarantee- productivity and job honesty.

ing their job honesty. The program is a unique opportunity

for marketing at-risk applicants to employers. National use These bonds cover any workforce agency participant - no

of this special employer incentive has a demonstrated record job applicant is screened out. With instant issuance, there

of 40,000 job placements with 99% success rate (i.e., only are no processing delays or papers for employers to sign; no

1% of these workers caused paid claims for dishonesty). deductible bond insurance amount if employee dishonesty
occurs. The coverage is 100% with no follow-up and no

The bond insurance is issued at no cost to the employer, usu-  termination forms. Bonds will self-terminate and any job at

ally taking effect on the first day of work and lasting for a 6- any employer in any state is covered.

month period. Bond coverage applies even if the employee is

at a work site away from the employer’s own work facility and ~ For more information call 1-800-233-2258 or log onto

covers any full- or part-time worker. The period of time cov- www.bonds4jobs.com.
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Get EXTRA Savings

See Page 4 for Details
Life Without a Crutch 99 Days& A Get Up

Encouragement on every page! Provides compelling reason&iomost widely used release preparation handbook in the nation.
confront dependency and break the cycle. An ideal introductiomtas popular survival guide is essential reading for successful g
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any recovery program, no matter what the addiction or treatmemd emotional transition into the community. Honest and difect,
method. Motivates the reader with advice on how to find help in e Days effectively leads offenders and loved ones throligh

community and outlines practical steps on the path to recovery. the turbulent months just before and after release from pr

son.

Handbook....$5.95 single copy Helps establish a sense of perspective and control, rediicing

stress, fear, and “short pains.” Can be used alone or with the

Man, | Need a Job! Preparing for Success. _

Designed specifically for people with a record! Not the advice yBlﬁndbOOk""$3'95 single copy

find in a traditional job search workbook, this handbook h¢

offenders successfully disclose their criminal history and con | i = ) )

fear of rejection. A strong motivational tool covering traditional j@iothing empowers like the big picture! This psycho-social ma

search procedures along with coping skills needed to overcome stiffagorrectional experience documents predictable social and

in the workplace. The most focused and cost-effective employriqftd! stages of adjustment. From arrest to five years post-re
this book sets the stage for positive use of incarceration, overcq

guide in the industry! X ) )
Handbook....$5.95 single copy alienation and rage, and encouraging personal growth. Includeq

algé’l\/l ap Through the Maze

as well as a wide range of life skills and social development
gramming.

Handbook....$8.95 single copy

Spanish: Necesito Empleo!
Translation of same practical advice offeredfuw, I Need a Job!
Handbook....$5.95 single copy

Preparing for Success Man, | Need a Job! LifeWithout a Crutch

An introduction to the issues affectingull length audio version @flan, I Need a Job! Full length audio version dfife Without a
success following release - ideal attentiohandbook. 2-tape set runs 3 hours. Ide&asch handbook. 2-tape set runs 3 hou
getter for pre-release programming andr@inforced learning for non-readers and for ukkeal reinforced learning for non-readers 3
prelude to the book9 Days & A Get Up. in classroom discussion. for use in classroom discussion.
Looks at real people discussing real feelings.

Video....$79.95 Audio (2-tape set)....$17.95 Audio (2-tape set)....$17.95

video
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passionate advice for families and loved ones. Ideal for orientgtion
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Life Without a Crutch.

Savings start when you
order 200+ books - get an
extra 4% off - that’s 24%

total savings.

It’s like getting
48 books
FREE!

Hurry, call

for details
fl/—-‘ . .
- on larger Price Lists &
quantities! Order Form
(valid through June 2002)
One Life Without a Crutch Training Program “Unit” Includes: Size of Total Order: 200+ 500+ 1000+ 2000
A. Trainer’s Manual (for group leader) including participant worksheets Titles List | 20%off | 30%offf 40%off| 50% off
B. 15 copies oL.ife Without a Crutch (text) - for re-orders, see next column Life Without a Crutch 39 476 416\ 357 297
C.1 copy OfLife Without a Cruich (audio tape) A Map Through the Maze 8.95 7.16 6.27 5.37 4.47
. . . . Man, I Need a Job! 5.95 4.76 4.16 3.57 2.97
- Pricing and Savings for Training P rogram Units: o lecesito Empleot 5.95 476 416 | 357 2.97
1-2 un!ts: $595 ea. . 11-20 units: . $357 ea. (save ('J: é%?])\ays & A Get Up 305 316 277 | 237 198
3-5 units: . $476 ea. (save 20 f)) 21 and over: $297 ea. (savel 5% Proparing for Success 3005 — ——— —
6-10 units: $416 ea. (save 30% Audio: Man, I Need a Job! 17.95 - — |- -
Training Services for the program trainers are available on request. Audio: Life Without Crutch 17.95 —— —— — —
Bill To: Ship To: For orders under 200 hooks call:
Name: Name: American Correctional Association
o . 1-800-222-5646
Title: Title: Greystone Educational Materials
Institution/Agency: Institution/Agency: 1-800-733-0671
Billing Address: Shipping Address: IMPACT Publishing
1-800-361-1055
ciy: st Zip: City: st - Questions? Call OPEN, INC.
. ‘ . . (972) 271-1971 or
Phone: Fax Phone: Fax (800) 966-1966
Title t it Pri Extended
Qty Unit Price Price
Mail Orders to: Shipping & Handling: Method of Payment: Subtotal
OPEN, INC. FOB Origin __P.O. Enclosed #
P.O. Box 472223 Shipping
Garland, TX 75047-2223 5% of Subtotal __Check Enclosed to OPEN, INC. #
Fax: (972) 278-5884 $5.00 Minimum Order Total

Please add 5% of the order total for shipping. -- minimum $5 charge




