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You must do well in the job interview to get a job offer. But what should you say and \

do if you have red flags in your background — you’re a job hopper, lack focus, been 0 el . ,
incarcerated, experienced drug and alcohol problems, got fired, dropped out of 2
school, received poor grades, lack experience, or appear over-qualified? Can you B ﬂ{'k 50 1
convince the prospective employer that you should be hired despite your red flags? | ] "l 7\
Since employers want to make smart hiring decisions, they look for reasons not to .

hire you. Above all, they want to know the truth about you. How 1o Pint Rl:d-ﬁﬁ,ﬁ
Behind You to Win the fob

So how do you plan to tell the truth about your background and when? Here’s the
book that finally sheds light on this critical issue for millions of individuals who have
difficult but promising backgrounds. Examining the whole interview process, from
preparation to close, it gives special attention to nine important red flags employers often interpret as job knock-outs:

e No experience ) No focus on the jobs held
e Poor grades . Poor references

¢ No diploma or degree . Criminal record

e Been fired . Over-qualified

e Job hopper
160 pages
$14.95 single copy

Contact OPEN for quantity discount information.

[The Krannichs’] unique new work takes on a number of off-putting background factors: no experience, poor
grades, no diploma or degree, been fired, drug abuse, job hopping, no focus on jobs held, and over
qualification....Employers understand truthfulness, character and value in candidates. [This] book helps you
understand the nitty gritty of how to show that you have those characteristics.

--Joyce Lain Kennedy
Syndicated Career Columnist
Tribune Media Services

For pricing and ordering information, please contact:

OPEN, INC. 1.972.271.1971 www.openinc.org
PO BOX 472223 1.800.966.1966 info@openinc.org
Garland, TX 75047-2223 1.972.278.5884 (fax)
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For more than two decades Ron and Caryl Krannich, Ph.Ds, have pursued a passion -- assisting hundreds of thousands of individuals, from students, the
unemployed, and ex-offenders to military personnel, international job seekers, and CEOs, in making critical job and career transitions. Focusing on key
job search skills, career changes, and employment fields, their impressive body of work has helped shape career thinking and behavior both in the United
States and abroad. Their sound advice has changed numerous lives, including their own!

Ron and Caryl are two of America's leading career and travel writers who have authored more than 70 books. A former Peace Corps Volunteer and
Fulbright Scholar, Ron received his Ph.D. in Political Science from Northern Illinois University. Caryl received her Ph.D. in Speech Communication
from Penn State University.

The Krannichs are both former university professors, high school teachers, management trainers, and consultants. As trainers and consultants, they have
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